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AC K NOWLEDGM ENT
O F CO U NTRY
Allens acknowledges the Traditional Owners of the lands from across Australia.
We pay our respects to the Elders past, present and emerging, for they hold the
memories, the traditions, the cultures and hopes of Aboriginal and Torres Strait
Islander peoples across the country.

ARTWO R K C R E D IT
Aboriginal and Torres Strait Islander art is unique and an important part of Australia’s
cultural heritage. It is essential that the stories of Country are recorded and understood
in this way, and that Indigenous community groups are encouraged to maintain their
art practice in both historical and contemporary contexts. It is to these ends that Allens
supports these endeavours, and artworks in the Allens Collection are displayed in our
offices across Australia.

A better understanding of and respect for Aboriginal and Torres Strait Islander
cultures develops an enriched appreciation of Australia’s cultural heritage and
can lead to reconciliation. This is essential to the maturity of Australia as a
nation and fundamental to the development of an Australian identity.

Artist: Gloria Tamerre Petyarre
Born c1945 Utopia, 270kms north
east of Alice Springs
Language group: Anmatyerre
Country: Atnangkere
Untitled 1995
acrylic on canvas 180 x 180 cms
image reproduced courtesy of the
artist and Utopia Art Sydney
© the artist
Collection: Allens
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MES SAGE FROM M AN AGI N G
PARTN E R R IC H AR D SPU R IO

STATE MENT FROM
R ECON C I LI ATI O N AUSTR ALI A
C EO K AR EN MU N D I N E

I am delighted to launch Allens’ fifth Reconciliation Action Plan (RAP).

Reconciliation Australia congratulates Allens on its past successes and continued
commitment to reconciliation as it implements its fifth Reconciliation Action Plan.

I am very proud of the passion, energy and commitment shown by our team at Allens, as
we continue to build our contribution towards reconciliation.
In reflecting on our significant work on reconciliation over the life of our previous RAP,
we are also reminded that there are always opportunities to learn and improve. Our
RAP committees and working group seek to identify the areas in which we, as a leader
in the legal profession, can make the most meaningful contribution towards building
reconciliation within our communities and our country. For me, that includes working
on constitutional recognition, our pro bono matters, our internship program and our
collaboration with the broader business community to strengthen relationships with
Aboriginal and Torres Strait Islander peoples and build the inclusivity and diversity of our
organisations and communities.
On a personal level, I am especially proud of our work with promising Aboriginal and
Torres Strait Islander students. We value working with these students to support their
educational and career pathways, whether it be through our Indigenous Legal Internship
program or through other events and activities run in collaboration with our RAP partner
organisations AIME and AIEF.
In this 2018–2021 RAP, we share the achievements of our previous RAP and acknowledge
the hard work ahead as we strive to meet and exceed our commitments in the new RAP.

Reconciliation Australia is delighted to see Allens continue its reconciliation journey, which
formally began in 2009 with its first RAP. Allens is a member of a leading group of over
1,000 RAP organisations in Australia, all working to build on the key pillars of reconciliation
action: relationships, respect, and opportunities.
Allens has long been a supporter of constitutional reform, and its RAP journey is
noteworthy in that it provided a detailed submission to the Expert Panel in 2011, and
the Joint Select Committee on Constitutional Recognition of Aboriginal and Torres Strait
Islander peoples in 2015. Allens’ work in this space is ongoing, particularly in regard to its
work with Uphold & Recognise, and its aims to progress the Statement from the Heart’s
call for a First Nations voice in Parliament.
When it comes to creating employment opportunities for Aboriginal and Torres Strait
Islander peoples, Allens is also highly accomplished. The organisation’s two-week
Indigenous Internship program is currently in its 13th year, and has seen over 100 interns
gain valuable experience in the legal field with Allens’ guidance and expertise.
I am pleased to see that Allens will also continue to build and foster meaningful twoway relationships with Aboriginal and Torres Strait Islander businesses, and continue
to maintain its partnerships with organisations such as Jawun, AIME, AIEF and Supply
Nation.
On behalf of Reconciliation Australia, I commend Allens on its dedication to driving
reconciliation, and look forward to following its continued achievements.

Richard Spurio
Managing Partner
Allens

Karen Mundine
Chief Executive Officer
Reconciliation Australia
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TH E FIVE PI L L AR S OF OU R R AP
RECONCILIATION
AUSTRALIA FOCUS AREA

Advocate and lead on
reconciliation in our profession

supporting the growth of the legal profession’s engagement in
reconciliation issues, through setting examples and encouraging
other organisations to make their own commitments to reconciliation
RELATIONSHIPS

Continue our pro bono
commitment

supporting the development of Aboriginal and Torres Strait Islander
communities through the firm’s long‑standing commitment to
provide pro bono legal advice
OPPORTUNITIES

Create employment opportunities
in our firm and in our community

encouraging Aboriginal and Torres Strait Islander peoples to thrive
through the provision of employment and training opportunities, to
support the pathway to meaningful careers
OPPORTUNITIES

Invest in commercial relationships

providing opportunities for the firm through supply chain diversity,
while supporting the development of Aboriginal and Torres Strait
Islander‑owned businesses, enabling them to thrive
OPPORTUNITIES

Build cultural capacity in our firm
and in our community

creating opportunities for our people, clients and the broader
community to be educated and engaged in the importance of
reconciliation
RESPECT
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OU R V ISION
Our vision for reconciliation is that we continue to deepen and
strengthen our relationships with Aboriginal and Torres Strait
Islander peoples and communities, and ensure Allens is an
inclusive and respectful environment for Aboriginal and Torres
Strait Islander employees and visitors to the firm. Leveraging
our firm’s position in the profession, with our clients and
in our community will enable us to facilitate positive and
sustainable opportunities for Aboriginal and Torres Strait
Islander peoples.

Our business
Allens is an international law firm with a proud history
dating back to 1822. We are Australia’s oldest continuing
law firm. We have some of the world’s longest ongoing
client relationships, one of which stretches back more than
150 years. However, our history seems insignificant when
measured against the oldest continuous culture on our planet.
In our core business, we work with many of the world’s leading
organisations – including 55 of the world’s top 100 companies
and more than 75 of Australia’s top 100 companies. We
are committed to knowing our clients, understanding their
business needs and collaborating to find solutions that meet
those needs.
Since 2012, the Allens and Linklaters international alliance
has been providing our clients with access to market‑leading
lawyers through a global network of 40 offices across 28
countries, including emerging markets in Africa, Asia and
South America. We have more than 1300 partners and staff
across Allens offices in Australia and the Asia Pacific region.
This includes seven staff who identify as Aboriginal and/or
Torres Strait Islander, according to a recent cultural survey.
We are a firm that values relationships built on integrity,
trust and respect. We focus on excellence and practical
solutions, and encourage our people to be leaders in the
wider community. This is part of what drives our continuing
commitment to reconciliation as we develop and grow
long‑term and meaningful relationships with Aboriginal
and Torres Strait Islander peoples and organisations. We
implemented our first Reconciliation Action Plan in 2009, but

our commitment to reconciliation preceded that formal step
(see timeline).
Our vision for the firm includes continued focus on our core
values to ensure that we maintain our position of leadership
in Australia’s legal profession, in our client relationships and in
our community.
We have carefully considered the Final Report of the
Referendum Council dated 30 June 2017, including the
Uluru Statement from the Heart and the Government’s
subsequent response to the Final Report. We commit, during
the term of this RAP, to continue our support of the cause of
constitutional recognition.
We believe that the combination of:
>> our technical legal support for constitutional recognition;
>> our involvement with the recognition movement in the
various states and territories; and
>> our continued focus on our RAP commitments and actions
to provide positive and sustainable opportunities for
Aboriginal and Torres Strait Islander people, communities
and organisations;
is the most powerful way that Australia’s oldest law firm can
work towards achieving practical and lasting reconciliation
and closing the gap.
We believe that this is of vital importance to the unity of
Australian society, to our nation’s cultural tapestry and to
our firm.
We aim to increase the number of Aboriginal and Torres Strait
Islander employees at our firm by 2022 (the 200th anniversary
of the establishment of our firm) and to do whatever we can to
increase opportunities for Aboriginal and Torres Strait Islander
young professionals in other workplaces: for example, through
our Indigenous Legal Internship program and our support of
educational and career pathways for secondary and tertiary
students through partnering with organisations such as AIEF
and AIME.
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O U R R E CO NC I LIATION ACTION P L AN
We value the contribution that different backgrounds and
life experience bring to our firm. Our success is built on the
talent and enthusiasm of our people and the values they bring
with them from their homes and their communities. Our RAP
committees are at the centre of our RAP program and it is
through their energy and sharing of ideas that we can continue
to develop the program and strengthen our relationships with
RAP partner organisations and Aboriginal and Torres Strait
Islander communities.
As we enter into our fifth Reconciliation Action Plan, we have
renewed our commitment, building on our successes and
recognising there are areas that require a more innovative and
sustained approach to make progress.
The impact of our RAP has been profound in our Australian
offices. Our specific RAP commitments now manifest
themselves in numerous ways, for example:
>> All public Allens events are introduced with either an
Acknowledgement of Country or, for significant events,
a Welcome to Country organised through the local Land
Councils and Reconciliation Australia.
>> We have embedded cultural awareness training in our
induction programs for all graduate lawyers.
>> We have formed a group of legal experts on constitutional
recognition of Aboriginal and Torres Strait Islander peoples
and we are the only Australian law firm that provided
detailed submissions to the Expert Panel in 2011 and the
Joint Select Committee on Constitutional Recognition of
Aboriginal and Torres Strait Islander peoples in 2015.
>> Importantly, we have forged strong national partnerships
with organisations such as Jawun, AIME, AIEF and Supply
Nation, and each of our Australian offices partners with local
Indigenous businesses and organisations in a variety of ways.

More broadly, we are immensely proud of the ways in which
our RAP journey has transformed the culture of our firm.
Nowhere is this more evident than in the participation
rates and enthusiasm displayed by all of our employees for
RAP‑related events held throughout the year. In each of our
Australian offices, these events include:
>> our annual participation in AIME’s ‘Hoodie Day’ (for eight
years running) and celebration of Aboriginal and Torres Strait
Islander cultures at events held onsite and externally for
National Reconciliation Week;
>> Indigenous issues education and awareness events held
during NAIDOC Week;
>> educational programs about local Indigenous history; and
>> fundraising events to support local and national Aboriginal
and Torres Strait Islander organisations.
What emerges from each of these events is a collective
awareness of and shared commitment to advancing the
goal of reconciled Australia.
The review and refresh of the Allens RAP has been a joint effort
led by our national RAP Partner, Ian McGill, and the Community
Engagement Team, supported by the RAP working group and
approved by our Board. The RAP Working Group comprises
members of our local RAP Committees, which includes a
diverse range of staff from legal and corporate services teams,
several of whom identify as Aboriginal and/or Torres Strait
Islander people. Participants in our Indigenous Legal Internship
program contributed to the development of our new RAP
and we consulted with leaders and subject‑matter experts
from areas across the firm; in particular, working closely
with the head of Diversity and Inclusion and our People and
Development team to set meaningful goals in relation to our
employment strategy. We have also considered the opinions
of and input from our RAP partner organisations and other
Aboriginal and Torres Strait Islander leaders in the community
with whom we have worked.

–7–

TIM E LI N E
Winter Indigenous Legal
Internship Program
Established; Native Title
Internships – as at the
date of this, our fifth,
RAP, the program has
seen 114 Aboriginal and
Torres Strait Islander
law students take up
the opportunity to
experience life in a
commercial law firm for
two weeks during their
winter university break.
In 2017, two joined the
firm as paralegals on
short‑term contracts

Kruger & Bray
High Court case

19 9 0

2001

2006

Indigenous Justice Project – In
2001, Allens and the Public
Interest Advocacy Centre (PIAC)
established the Indigenous Justice
Project (IJP) to ensure that access
to justice for Aboriginal and Torres
Strait Islander communities
had a permanent place in PIAC’s
work in the public interest. For
16 years, Allens has funded a
full‑time solicitor to lead the work
of the IJP. The financial support
to date has been more than
$1.5 million. We are very proud
of this commitment to an area of
recognised high need.

2008
AIEF relationship

Reconciliation
Action Plan
2009

Reconciliation
Action Plan
2011
Indigenous Cadetship
established; Cultural
Capacity Training
rolled out for all law
graduates; Jawun
partnership commences;
Neville Austin case;
Submission to the Federal
Government’s Expert
Panel on Recognising
Aboriginal & Torres Strait
Islander Peoples in the
Constitution

RAP Committees
established in each
of our Australian
offices; national RAP
launch in Sydney

2009

Reconciliation
Action Plan
201 3

2010
Founding
Member of
Supply Nation;
Nambucca
Heads land right
claim; AIME
National Hoodie
Day partnership
established

2011

Supplier Diversity
training and engagement
session for procurement
decision‑makers;
Launch of internal
social networking
RAP community;
Reconciliation Action
Mentoring Program
(RAMP) launched in the
Brisbane office.

2013

2014

Reconciliation
Action Plan
2015

Reconciliation
Action Plan
2018

Decade of internship program;
Submission by Allens RAP
Committees, Response to
Progress Report of the Joint
Select Committee Inquiry into
Constitutional Recognition of
Aboriginal and Torres Strait
Islander Peoples; Partnered
with NAB on event to engage
staff in the discussion of
constitutional recognition

2015

Empowered Communities
support commences;
Delivery of AIEF Learn It,
Live It workshops in Sydney
and Brisbane; hosted RAP
Roundtable event with
Allens corporate clients on
constitutional recognition
of Aboriginal and Torres
Strait Islander Peoples
with discussion led by Dr
Tom Calma AO, Chancellor,
University of Canberra and
Co‑Chair, Reconciliation
Australia

The 100th
intern
completed our
Indigenous
Legal
Internship
program

Drafted legislative
options for the
Voice which
were included
in Uphold &
Recognise
research papers
submitted to
the Joint Select
Committee on
Constitutional
Recognition

2017

2018

2016
Indigenous
Entrepreneur
start‑up boot camps
launched; Lunch &
Learn with clients
Shell and Perpetual

PARTN E RSH I PS
AIEF

AIME

JAWUN

This RAP will see the 10th anniversary of both AIEF and our
partnership. Allens is a proud partner of AIEF, providing
pro bono legal support, mentors, training sessions and
opportunities for AIEF students to apply for our internships
and cadetships.

As a proud advocate and long‑time supporter of AIME
and its annual Hoodie Day, Allens has seen the innovative
mentoring program’s success grow and grow, thanks to the
energy and drive of the young people behind it.

Through placing highly skilled secondees from corporate and
government Australia in Aboriginal and Torres Strait Islander
organisations, Jawun gives both sides of the partnership
an unparalleled opportunity for skills transfer, coaching,
mentoring and cultural capacity building.

Over the past few years, 28 staff in Sydney and Brisbane
have participated in the Learn It, Live It workshops for AIEF
students, which involved developing job‑interview skills.
We have had 12 staff become long‑term mentors to
AIEF students over 10 years and we play an active role
in hosting events and supporting the work of AIEF
as champions for the empowerment of Indigenous
students through education.

AIEF scholarship student PJ and his Allens mentor, Gareth Whitten, April 2018.

Each Friday of NAIDOC Week, people in our teams from
all around Australia wear the coloured AIME hoodies as
a statement of commitment to seeing a better Australia
with Indigenous young people at the centre of it. Beyond
the bright colours, this event is a great tool for discussions
around the firm’s RAP work and our relationship with AIME,
which is on track to mentoring 20,000 Indigenous high
school students out of educational inequality.

AIME Hoodie Day continues to be one of the most colourful events in the firm’s calendar.

More than 30 Allens staff have spent in excess of 7000 hours
working in Aboriginal and Torres Strait Islander businesses in
North East Arnhem Land, the East and West Kimberley, inner
Sydney, the Central Coast of New South Wales and the Goulburn
Murray region of Victoria since our partnership began in 2011.
More than 10 members of the firm’s leadership group have seen
Jawun’s impact first‑hand, having travelled to regions across
the nation on Jawun executive visits. These are an opportunity
for corporate leaders to connect with Indigenous‑led reform
movements and leaders, and for Indigenous leaders to develop
networks and business or partnership opportunities.

Melbourne Partner Emma Warren joins other senior executives on a visit to Cape York with
RAP partner organisation Jawun, 2016.
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RELATIONSHIPS
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RELATIONSHIPS

A DVO CATE AN D LEAD
O N R E CONC I LIATION
I N O U R PROFESSION
Supporting the growth of the legal profession’s engagement
in reconciliation issues, through setting examples and
encouraging others to start their own reconciliation
action plans.

Allens and constitutional recognition
Continuing our work advocating for constitutional recognition,
Allens has partnered with Recognise on a number of events to
promote the campaign.
In April 2015, we completed a submission to the Joint Select
Committee on Constitutional Recognition of Aboriginal and
Torres Strait Islander Peoples. We supported the Indigenous
voice being heard in Parliament and provided suggested
drafting.

During 2016, our Brisbane office hosted speakers from
Recognise, in support of Oxfam’s National Close the Gap Day.
In WA, Shell hosted Allens’ Perth RAP Committee to discuss
constitutional recognition of Aboriginal and Torres Strait
Islander peoples. Fiona Potter and Jason Oakley, Director of
Partnerships at Recognise, gave a joint presentation on the
history of Aboriginal civil rights movements in Australia, what
our constitution has to say about Aboriginal people, and the
challenging process involved in changing our constitution.

The point of these distinct approaches
is to give Aboriginal and Torres Strait
Islander peoples a choice: it is theirs to
make, not ours.
IAN MCGILL, ALLENS RAP PARTNER

Rachel Perkins addresses the audience at the launch of Upholding the Big Ideas.

In 2017, we commenced work with Uphold & Recognise to
progress the Uluru Statement from the Heart’s call for a First
Nations voice in Parliament. A team of lawyers from across
the firm worked together to draft two different opinions for a
First Nations Voice and a Makarrata Tribunal Bill, both of which
were included in the Uphold & Recognise research papers
submitted early in 2018 to the Joint Select Committee on
Constitutional Recognition relating to Aboriginal and Torres
Strait Islander peoples.

In July 2015, we jointly hosted a networking lunch with our
client National Australia Bank Limited, a fellow supporter of
reconciliation. The lunch was a great opportunity to engage in
a meaningful discussion about why constitutional recognition
is important – to Australia, our firm, our clients and,
particularly, to Aboriginal and Torres Strait Islander peoples.

In Melbourne, the RAP committee welcomed David Allinson,
CEO of Uphold & Recognise, and Shireen Morris, senior
adviser and constitutional reform research fellow at Cape
York Institute. Shireen and David presented on the reforms
proposed by the Uluru Statement and the advocacy efforts of
Uphold & Recognise and the Cape York Institute.
The Allens team advising Uphold & Recognise included Kat Tsatsaklas, Phoebe Boyle, Jerome
Entwisle and Ian McGill.
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RELATIONSHIPS

ADVOCATE AND LEAD ON RECONCILIATION IN OUR PROFESSION
Our actions

Target

Timeline

Responsibility

RAP Committees in
each Allens office
actively engage in the
promotion, development
and implementation
of the RAP

Oversee the development, endorsement and launch of our fifth RAP.

SEPTEMBER 2018

RAP Partner

Ensure there are Aboriginal and Torres Strait Islander peoples on each RAP committee in each
Allens Australian office.

SEPTEMBER 2018/2019/2020

RAP Committees

National RAP Committee to meet quarterly to report on RAP implementation, and share
successes, challenges and opportunities to develop and improve our RAP.

OCTOBER, FEBRUARY, APRIL,
JULY 2018/2019/2020

RAP Partner to co‑ordinate with
the support of the Community
Engagement Manager

Update our RAP Terms of Reference in accordance with the actions and deliverables in this
Stretch RAP.

NOVEMBER 2018

Community Engagement Manager

Host four internal NRW events each year.

JUNE 2019/2020/2021

Register all NRW events via Reconciliation Australia’s NRW website.

MAY 2019/2020/2021

RAP Committees

Encourage staff and senior leaders to participate in external events to recognise and
celebrate NRW.

MAY 2019/2020/2021

RAP Committees

Ensure members of our RAP Committees participate in four external NRW events each year.

JUNE 2019/2020/2021

Community Engagement Manager

Sign up four partners as RAP Champions to encourage staff and senior leaders to participate in
RAP initiatives and raise awareness.

MAY 2019/2020/2021

Community Engagement Manager

Communicate our RAP to all Allens employees through:

DECEMBER 2019

>> publishing our RAP on our website and intranet, and circulating internally;

OCTOBER 2018/2019/2020

Internal Communications
Consultant

>> regular updates to employees through sharing stories on our intranet and reconciliation
community microsite;

SEPTEMBER 2018

People & Development Advisor

NOVEMBER 2018

RAP Committees

>> inclusion of a RAP induction session for new staff;

FEBRUARY 2019

Community Engagement Manager

Celebrate National
Reconciliation Week
(NRW) to strengthen
and maintain
relationships between
Aboriginal and Torres
Strait Islander staff
and other staff

Raise internal and
external awareness of
our RAP, to promote
reconciliation across our
business and our sectors

Community Engagement Manager

RAP Partner
Community Engagement Manager
RAP Committees

>> distribution of a welcome pack to new staff that includes our RAP, information about local
partnerships, and about Acknowledgment of Country for each Allens office;

RAP Committees

DECEMBER 2019

>> availability of Aboriginal and Torres Strait Islander books in each office as well as an online
library of electronic resources; and
>> working with internal teams to consider reconciliation in existing firm initiatives (eg Events,
Catering, Design).
Meet with Managing Partner quarterly to share progress.

Communicate our RAP to clients, RAP partners, RAP contacts and community leaders through:
>> publishing our RAP on our website and circulating to external contacts;
>> profiling of highlights of our RAP work through various channels such as annual reporting
communications and via the firm’s social media accounts; and
>> sharing of stories from staff who have undertaken work with Indigenous businesses through
our partnership with Jawun and our pro bono legal practice.

SEPTEMBER, DECEMBER,
MARCH, JUNE
2018/2019/2020

Community Engagement Manager

DECEMBER 2018/2019/2020

PR & Social Media Manager

Community Engagement Director

Internal Communications
Consultant
Community Engagement Manager
RAP Committees
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RELATIONSHIPS

ADVOCATE AND LEAD ON RECONCILIATION IN OUR PROFESSION
Our actions

Target

Timeline

Responsibility

Promote reconciliation
and assist organisations
in our profession

Actively contribute to the Legal Profession Reconciliation Network as a forum for thought
leadership and collaboration through:

SEPTEMBER, DECEMBER,
MARCH, JUNE
2018/2019/2020

Community Engagement Manager

Assist the RAP Working Groups of at least one international and two national corporate
organisations in the development and implementation of a RAP.

AUGUST 2020

Community Engagement Team

Actively participate in the Business Council of Australia (BCA) Business Indigenous Network to
build on our learnings in reconciliation through:

SEPTEMBER, DECEMBER,
MARCH, JUNE
2018/2019/2020

Community Engagement Manager

Host at least one public event each year to discuss and inform our community about
constitutional recognition.

AUGUST 2019/2020/2021

RAP Committees

Provide practical legal support in the public discussion and parliamentary consideration of the
following aspects of the Uluru Statement from the Heart:

DECEMBER 2019

>> attendance at quarterly meetings; and
>> engaging subject matter experts from within the firm to present at meetings.

Promote reconciliation
across the community

>> attendance at quarterly meetings; and
>> support of BCA‑hosted events.

Community Engagement Manager
RAP Committees
Community Engagement Manager

>> a First Nations Voice to Parliament;
>> a Declaration of Recognition; and
>> a Makarrata Commission.
Support the ‘Racism. It Stops with Me’ campaign.

DECEMBER 2019

RAP Committees
Community Engagement Manager

Broaden access to pro
bono legal assistance
for Aboriginal and Torres
Strait Islander clients

Collaborate with peer firms in this area to improve referral pathways.

JUNE 2020

Director of Community
Engagement
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OPPORTUNITIES
– 14 –

OPPORTUNITIES

CO NTI N U E O U R PRO
B O N O COM M ITM ENT

Empowered Communities
Building on the network that the Jawun model created, in
2013 a group of Indigenous leaders from across the country
developed ‘Empowered Communities’, a new approach to the
design and delivery of policy between Indigenous people and
government, aimed at achieving the same level of wellbeing,
life opportunities and choices for Indigenous Australians as for
non‑Indigenous Australians.

Supporting the development of Aboriginal and Torres Strait
Islander communities through the firm’s long‑standing
commitment to provide pro bono legal advice.

Noongar Institute
Since 2015, Allens has been assisting the Noongar Institute
of Western Australia with its corporate governance
requirements. Initially, this involved advising on and assisting
with incorporation as a Corporations (Aboriginal and Torres
Strait Islander) Act corporation. This has developed into
an ongoing relationship, in which Allens has assisted with
corporate law matters, internal and external relationships,
guidance and advocacy. NIWA is developing educational
programs for Aboriginal students and working with the
University of Western Australia, local councils and other
bodies. NIWA is now looking to expand into other methods of
supporting the community and furthering its mission.

Local Aboriginal Land Councils (NSW)
Allens is providing ongoing legal assistance to a number of
local Aboriginal land councils in NSW. Since early 2017, Allens
has been receiving referrals from Justice Connect and the
NSW Aboriginal Land Council peak body, which have jointly
funded a project to provide the state’s 120 local Aboriginal
land councils with access to legal support and training. As
part of the project, Allens has been giving the local Aboriginal
land councils legal assistance in areas including property,
employment and corporate governance.

Young Jin from our Design Team assisted Tribal Warrior to implement a document management
system, as well as create a promotional video to increase business for the organisation.

Allens is providing ongoing legal assistance to the Inner
Sydney Aboriginal Alliance and the La Perouse Aboriginal
Alliance, including in relation to the incorporation of the
Inner Sydney branch of Empowered Communities and
resulting contractual arrangements. Allens has also supported
Empowered Communities with long‑term secondments
through Jawun.

Imintji Aboriginal Corporation
Imintji, on the western end of the Gibb River Road in the
Kimberley, is the first commercial campground built and
operated by a remote Aboriginal community under the
Camping with Custodians model, featuring 20 campsites, and
visitor facilities including a community store and art gallery.
Imintji has plans to extend the campground offerings in
the area.
Allens has worked with the Imintji community for several
years, assisting with a variety of legal matters. Allens has
drafted and negotiated agreements with companies seeking
to operate tourist camps close to the Imintji community. These
commercial arrangements have created positive relationships,
allowing the Imintji community members to share their
culture with visitors, and also enabling the community to
develop its infrastructure, improve its members’ skills and
provide access to resources for community members.

Allens Empowered Communities secondee Michelle Bennett with June Oscar AO at the
Kimberley Children in Care forum, 2016.
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OPPORTUNITIES

CONTINUE OUR PRO BONO COMMITMENT
Our actions

Targets

Timeline

Responsibility

Support Aboriginal and Torres
Strait Islander clients and relevant
public interest organisations
through pro bono legal advice

At least 15% of our new pro bono matters will be on behalf of Aboriginal and Torres
Strait Islander clients or public interest organisations working on projects related
to reconciliation.

JUNE 2019/2020/2021

Director of Community
Engagement

As part of our annual IMPACT report, we will evaluate the impact of our pro bono
work on achieving practical reconciliation.

DECEMBER 2019/2020/2021

Community Engagement Board

Profile available pro bono legal
services to support the Aboriginal and
Torres Strait Islander justice sector

Meet annually with pro bono legal services Law Help, Justice Connect, Law Access
and Law Right and heads of pro bono networks to discuss referral pathways for
Aboriginal and Torres Strait Islander organisations for pro bono help.

JULY 2019/2020/2021

Director of Community
Engagement

Build capability across the pro
bono legal sector to respond to
the needs of the Aboriginal and
Torres Strait Islander community

Facilitate opportunities for the pro bono sector to hear from Aboriginal legal services
and Indigenous organisations about the needs of the Indigenous community, by
hosting at least one meeting or seminar each year.

DECEMBER 2018/2019/2020

Director of Community
Engagement

PRO BONO SUPPORT FOR ABORIGINAL AND TORRES STRAIT ISLANDER
CLIENTS AND COMMUNITIES, 2015–2017
Assisted

95
individuals

Volunteered

58
weeks
of support through
secondments with Jawun

Completed

11,107
hours
of work on Aboriginal and Torres
Strait Islander‑related matters

Worked
with

66
organisations
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OPPORTUNITIES

Allens and Aurora
Lawyer Sarah Rennie took a six‑week Allens pro bono
secondment with the Central Land Council in 2015. It was
arranged through the Aurora Project, an organisation that
runs internship and education programs to build capacity in
Australian Indigenous organisations. The CLC’s legal work is
focused on assisting Aboriginal communities in managing
their dealings in Land Rights Act land and in native title land.

When I first looked at the desert, I saw
a barren place. But the longer I’m here,
I realise Central Australia, at the heart
of our continent, is pulsing with life:
different languages, systems of law and
entire cosmologies tightly interwoven
across awe‑inspiring landscapes.
SARAH RENNIE

Empowered Communities secondment
In 2016, Managing Associate Michelle Bennett spent 12
weeks in Broome on secondment, through our partnership
with Jawun & Empowered Communities.

Flying into Broome, it’s hard not to get excited. From the
plane window, you can see the gorgeous Cable Beach,
whose white sand stretches for kilometres, the turquoise
ocean sparkles and the dirt is rusty red – what a striking
part of the country! For me, there was an even bigger
element of excitement – I was the lucky lawyer selected
to go on an Empowered Communities secondment and
contribute to this important reform of Aboriginal and
Torres Strait Islander affairs. Broome would be my home for the next three months as I travelled across the
West Kimberley and was warmly welcomed into different Aboriginal communities.
The Empowered Communities Reform is, importantly, an Aboriginal and Torres Strait Islander‑led reform. It
recognises the different needs, opportunities and priorities of different Aboriginal and Torres Strait Islander
communities. And, as its name suggests, the reform seeks to empower Aboriginal and Torres Strait Islander
Australian communities and people to have greater influence and control over Indigenous policy and affairs.
It has bipartisan support at the Commonwealth level, and operates in partnership between Aboriginal and
Torres Strait Islander communities, the Commonwealth Government and corporates. There are currently eight
regions that have voluntarily opted in to participate in the reform.
My work was varied and interesting. For example, one day
I would be meeting with community members to discuss
and draft by‑laws, and the next day I would be joining
the Kimberley Aboriginal Children in Care Committee
to workshop ideas to reduce the number of Aboriginal
children in state or foster care.
As I flew out of Broome and watched the beautiful country
below, I thought of the inspiring and dedicated people I
had met who were all pushing for positive change. The
secondment had allowed me to share some of my skills,
and had rewarded me with a deeper understanding of
Aboriginal cultures, strength and struggles. I felt very
fortunate, but also much better informed about the
long road of reform that has already been travelled,
and committed to the road ahead.

Sarah Rennie at Hat Hill.
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OPPORTUNITIES

C R EATE EM PLOYM E NT
O P P O RTU N ITI ES I N
O U R F I R M AN D I N
O U R COM MU N ITY

Indigenous Legal Internship Program

Mooting Comp

Our two‑week Indigenous Internship is now in its 13th year
and has seen 114 interns pass through the firm. The aim of
the internship is to expose law students early in their degree
to life at a corporate law firm, give them the opportunity to
meet a wide range of people across the firm, and provide
career support and mentoring well past the internship’s end.

We have supported our fourth annual Aboriginal and Torres
Strait Islander Students’ Moot at the Federal Court in Brisbane,
along with Ashurst, North Quarter Lane Chambers and the
Indigenous Lawyers Association of Queensland Inc. The
moot this year had students explore the legal issues arising
from a commercial dispute involving a fictional farming and
tourism business founded by Indigenous land owners and
entrepreneurs in North Queensland.
The University of Queensland was the overall moot winner
and Martin Doyle, one of its students, won the prize for best
oral submissions. Bond University was the runner‑up and also
won the team award for best written submissions.

Encouraging Aboriginal and Torres Strait Islander peoples to
thrive through the provision of opportunities and support.
For our Reconciliation Action Plan to have real, practical and
lasting impact, it must create opportunities for Aboriginal
and Torres Strait Islander peoples to expand their skills and
experience, particularly through involvement with a large
corporate law firm such as ours. We recognise the importance
of mutually beneficial opportunities to enable Aboriginal and
Torres Strait Islander professionals to work in our business
and to engage with our people. We believe that investment
in education and employment opportunities and supporting
capacity development of Aboriginal and Torres Strait
Islander‑owned enterprises in collaboration with their own
people enables the growth of sustainable communities.

RAP Partner Ian McGill with AIEF Alum (Year 12 class of 2014) and tertiary scholar Jerone Wills
during his Allens Winter Internship, July 2018.

We continue to support the creation of employment
opportunities in the firm and in the community and work
with our RAP partners to provide career pathway sessions
for Aboriginal and Torres Strait Islander students, providing
insights into life and work in a corporate environment. We
have also given advice on training programs for non‑legal
roles, to broaden opportunities within the firm for those not
focused on studying law.

Allens Senior Associate Peter Brennan with other sponsors and the judiciary of the 2018
Indigenous moot in Queensland. (Photo courtesy of Indigenous Lawyers Association Queensland).

Hands‑on experience provides a critical foundation
for a career in law, but that advantage is not always
readily accessible to Aboriginal and Torres Strait
Islander students, who may lack the connections and
opportunities of their fellow students. This moot helps
to provide access to vital hands‑on experience for
young Indigenous law students.
2017 Melbourne intern Audrey Packer Cook and her buddy, David Bennett.

JOHN HEDGE, CHAIRMAN OF THE BRISBANE RAP COMMITTEE
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OPPORTUNITIES

CREATE EMPLOYMENT OPPORTUNITIES IN OUR FIRM AND IN OUR COMMUNITY
Our actions

Targets

Build Indigenous employment Implement a diversity strategy that includes ongoing engagement with existing Aboriginal
and Torres Strait Islander staff consulting on employment and retention strategies, including
to 1% of staff by 2021
professional development.

Timeline

Responsibility

MARCH 2019

Diversity, Inclusion and Wellbeing
Manager

Develop effective mechanisms to enable self‑identification by Aboriginal and Torres Strait
Islander staff, to inform our retention policies and our approach to cultural safety in our firm
as an integral part of our Diversity and Inclusion initiatives.

APRIL 2019

Review and update the list of job boards to include at least two Aboriginal and Torres Strait
Islander‑focused ones.

SEPTEMBER 2018

Diversity, Inclusion and Wellbeing
Manager

Offer 10 Indigenous Legal Internships annually, spread across our Australian offices.

JULY 2019/2020/2021

Graduate Resourcing Team

Offer one Aboriginal and Torres Strait Islander student each year the opportunity to
undertake a non‑legal traineeship or cadetship program with the firm, to develop their
business knowledge, profile and leadership capability. Support the student to secure ongoing
employment at the conclusion of their internship, at Allens or through firm networks.

MARCH2019/2020

Community Engagement Manager
Managing Partner

Broaden access to internship and cadetship opportunities by expanding relationships with
university student associations through connecting with Indigenous law student societies in
each state.

APRIL 2019

Graduate Resourcing Team
Community Engagement
Consultant

Develop an Allens Indigenous internship alumni group by hosting at least one training/
engagement event each year.

OCTOBER 2018/2019/2020

Talent & Learning Consultant
Community Engagement Manager

Actively mentor all Aboriginal and Torres Strait Islander interns and cadets to achieve their
professional goals through a structured development program, including mentoring and
specific business and interviewing skills training.

OCTOBER 2018/2019/2020

All members of the RAP Committee
RAP Partner

Provide development programs to promote law as a pathway for Aboriginal and Torres Strait
Islander high school and tertiary students via partnerships with AIEF, AIME and universities,
through programs and events such as:
>> our annual session on ‘How to Ace an Interview’ for AIEF students, held in two states;

OCTOBER 2018/2019/2020

Community Engagement Manager
People & Development Team
RAP Committees

Facilitate Allens staff to undertake each year at least 20 mentoring roles and training
opportunities for Indigenous high school and university students, through partnerships with
AIEF, AIME, Boundless and universities, and through our internship program.

APRIL 2019/2020/2021

RAP Committees
Community Engagement Manager

Engage with Australian universities’ Indigenous development centres to encourage the
participation of Indigenous law students in appropriate law societies and other networks.

APRIL 2019

RAP Committees
Community Engagement Manager

>> office tours and work experience for students from organisations such as Boundless and
Ganbina;
>> hosting or participating in the Aboriginal & Torres Strait Islander mooting competition; and
>> support of the Show Me the Way My Story Matters program.
Invest in Indigenous
talent pipeline at schools
and universities
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OPPORTUNITIES

I N V E ST I N
COM M ERC IAL
R E L ATI O NSH I PS
Providing opportunities for the firm through supply chain
diversity, while supporting the development of Aboriginal
and Torres Strait Islander‑owned businesses, enabling them
to thrive.

Walking on Country with ATAEM

Integrity First Aid

The Melbourne RAP Committee has enjoyed working with
Dean Stewart of ATAEM over several years, to provide cultural
heritage walks along the banks of Melbourne's Yarra River
for partners and staff. The walks provide a unique insight
into the cultural significance and natural history of the area,
which was once a special meeting place for the peoples of the
Kulin Nations.

We have been using Integrity First Aid Training nationally
since 2016 to deliver in‑house first aid officer training, and
certifying our staff in providing first aid and CPR, which
includes using a defibrillator. This is equivalent to the
St John’s certificate.
We have found bringing our first aid training in house has not
only saved time but is more cost effective for Allens.
The feedback has been good, and with 96 attendances to date,
existing and new first aid officers alike noted they felt more
comfortable training in familiar surroundings.

Suppliers such as Yaru Water have been
quenching our thirst for nearly four years now,
and we have commenced long‑term relationships
with a number of other businesses, including
Integrity First Aid Training and Corporate Culcha.

The trainers are excellent and have
real life knowledge, are friendly and
make the training enjoyable.
LISA WATT, RECORDS AND OPERATIONS MANAGER

Corporate Culcha
Since 2015, we have worked with Corporate Culcha on the
delivery of cultural capacity training in several of our offices.
The program is delivered to all graduate lawyers in their
first year at Allens and to others across the firm. Director
and facilitator Paul Dodd assists us to tailor sessions that
not only build cultural awareness, but engage our people
in the broader reconciliation discussion and increase
their understanding of the firm’s RAP commitments
and the many ways in which they can make their
own contributions.

Walking on Country tour of Birrarung Marr in Melbourne for NAIDOC Week.

Melbourne Technology team receive training from Integrity First Aid.
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OPPORTUNITIES

INVEST IN INDIGENOUS COMMERCIAL RELATIONSHIPS
Our actions

Targets

Timeline

Responsibility

Grow and develop Indigenous
business relationships

Evaluate and update our Aboriginal and Torres Strait Islander procurement strategy
as part of our supplier diversity policy aiming to ensure that, where available, at least
one Aboriginal and/or Torres Strait Islander business is included in every procurement
proposal or renewal.

OCTOBER 2018

Community Engagement Manager

As an integral part of our sustainable procurement policy, develop a system for
tracking our procurement through Aboriginal and Torres Strait Islander‑owned
businesses.
Increase procurement spend with Aboriginal and Torres Strait Islander‑owned
businesses by 5% over this RAP period.

MARCH 2019

Procurement decision makers

Continue membership and support of Supply Nation.

JUNE 2019

Community Engagement Manager
Corporate Services Managers

Engage procurement decision makers in our supplier diversity strategy through
internal training sessions and opportunities to mentor Aboriginal and Torres Strait
Islander‑owned businesses.

MARCH 2019

Community Engagement Manager

Include commercial and capacity‑building relationships with diverse suppliers in the
performance objectives of key procurement decision makers in the firm as an element
of our sustainable procurement policy.

APRIL 2019

Community Engagement Manager
Corporate Services Managers

Offer four secondment opportunities each year for our people to work with Aboriginal
and Torres Strait Islander organisations through Jawun.

JANUARY 2021

Director of Community Engagement

Actively contribute to the Empowered Communities project through the secondment
of a senior lawyer each year.

SEPTEMBER 2021

RAP Partner

Continue to provide pro bono legal advice to at least three Aboriginal and Torres Strait
Islander‑owned enterprises.

JUNE 2020

Director of Community Engagement

JUNE 2019

Community Engagement Manager

Work with Aboriginal and Torres
Strait Islander‑owned businesses
to build business capacity

Provide legal assistance to Aboriginal
and Torres Strait Islander enterprises

JUNE 2021

Build relationships with Indigenous Business Australia, and offer our Accelerate
program of legal services to start‑up Aboriginal and Torres Strait Islander businesses.
Internally encourage staff to participate in pro bono work through Supply Nation, such
as the Jump Start initiative.
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RESPECT

B U I LD C U LTU R AL
CA PAC IT Y I N OU R
F I RM A N D I N O U R
COM MU N IT Y
Creating opportunities for our people, clients and the broader
community to be educated and engaged in the importance
of reconciliation.

RAP Committee events
Our success as a firm is built on the skill, experience and
good commercial and legal judgment of our people, and
on the values they bring with them from their homes and
communities. We operate in many countries, and we recognise
the creative energy that is generated when people with
different backgrounds, cultures and experiences work together
in an environment that values their differences and fosters
mutual respect. Respect between people is a fundamental
value in our firm and fundamental to our RAP.

Supporting literacy and numeracy through spelling
under pressure
The stereotypes are true, lawyers are sticklers for spelling,
a fact that has resulted in some of our most popular firm
fundraising events in recent years. Starting in Brisbane, under
the careful supervision of RAP Committee member Peter
Brennan, our Spelling Bee events have now been hosted in
Perth and Melbourne.
Teams of three battle it out to spell a range of words, including
local Aboriginal place names and tricky legal Latin terms. As
the words get harder, participants are given the option to buy
their way out, with all money going to the Australian Literacy
and Numeracy Foundation, an organisation dedicated to
raising language, literacy and numeracy standards in Australia.

Jawun Secondment to North‑East Arnhem Land
For Liza Greenwood from our Innovation team, her time in North
East Arnhem Land not only took her out of her comfort zone, it
allowed her to practise new skills and be immersed in new ways
of thinking and working. Based out of the Miwatj Employment
Program (MEP), Liza worked closely with a fellow secondee
from CBA to help implement a leadership and performance
management program through all tiers of the organisation;
delivering coaching workshops and working through the
priorities of the organisation at each level.

Through their six core programs and one‑off community
projects, ALNF provides funding, support, training and
resources to help raise the literacy levels of Australia’s most
marginalised communities.
ALNF supports first language literacy, providing three
interrelated first language programs that aim to address
instruction in first language literacy and assist in developing
connection and comparisons to English language and
literacy development.
Liza Greenwood, Innovation Program Manager, had a six‑week secondment to North East
Arnhem Land, where she worked with Miwatj Employment and Participation.

Allens staff are passionate about reconciliation, and joining
our RAP Committees is one of the firm’s most popular options.
We continue to raise the cultural capacity of our people
through RAP Committee‑sponsored events during National
Reconciliation Week and NAIDOC Week. These are some of the
most engaging and well‑attended events on the firm calendar.

This has been an extremely beneficial project for
MEP… What began as a capacity‑building brief for
a small number of employees, soon turned into a
capacity‑building brief for all our leadership roles and
even our leadership‑bestowing systems. – Indigenous
business partner, Miwatj Employment Program

Allens Spelling Bee – inaugural Spelling Bee in Brisbane, which is now also run in Melbourne
and Perth. All funds raised went to the Australian Literacy and Numeracy Foundation.

In addition to delivering her brief, Liza was able to partake in
a variety of activities run by MEP leaders, including weaving,
aromatherapy, and working at the op shop, which not only
meant she formed relationships with the community, but
gave her a first‑hand look at life in a remote Aboriginal
community. After her secondment, Liza described how she
is now in a better position to understand and appreciate the
challenges many Indigenous people face, including living in
a remote community.
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RESPECT

BUILD CULTURAL AWARENESS ACROSS OUR FIRM AND IN OUR COMMUNITY
Our actions

Targets

Timeline

Responsibility

Celebrate NAIDOC Week
and provide opportunities
for Aboriginal and
Torres Strait Islander
staff to engage with
culture and community
during NAIDOC Week

Regularly review HR policies and procedures to ensure our processes continue to support staff
participating in NAIDOC Week.

JULY 2019/2020/2021

Diversity, Inclusion and Wellbeing
Manager

Promote opportunities for all Aboriginal and Torres Strait Islander staff to participate in
community NAIDOC Week events.

JULY 2019/2020/2021

Community Engagement Manager

Promote opportunities for former and current Indigenous legal clerks to participate in
Allens‑hosted NAIDOC events, to maintain contact with that cadre of alumni.

JULY 2019/2020/2021

Community Engagement Manager

Support all staff to participate in NAIDOC Week events in the local community, through the
RAP Committee in each of our Australian offices.

JULY 2019/2020/2021

RAP Committee

In consultation with Aboriginal and Torres Strait Islander peoples, hold an internal or public
NAIDOC Week event in each of our Australian offices.

JULY 2019/2020/2021

RAP Committee

Ensure RAP Committees in each of our Australian offices liaise with local NAIDOC committees
when planning events.

JULY 2019/2020/2021

Community Engagement Manager

Engage the support of Reconciliation Australia when planning events relating to
constitutional recognition.

JULY 2019

Community Engagement Manager

Continue to develop, implement and review our Aboriginal and Torres Strait Islander cultural
awareness training strategy, defining the continuous cultural learning needs of employees in
all areas of our business, and considering various ways cultural learning can be provided.
Trial on‑line training as a prerequisite to face‑to‑face training, in addition to RAP Committee
events that engage staff in local activities.

JANUARY 2019

Diversity, Inclusion and Wellbeing
Manager

80 (6.5%) staff to undertake face‑to‑face cultural capacity training each year, including
compulsory training for all graduate lawyers in their first year at the firm, with an increase of
5% of staff per year.

OCTOBER 2018/2019/2020

Talent & Learning Team

15 staff to undertake cultural immersion learning activities in the form of long‑term
secondments.

NOVEMBER 2021

Community Engagement Manager

All RAP Committee members to undertake cultural learning activities.

OCTOBER 2019

RAP Partner

One partner‑focused session on cultural learning each year.

MARCH 2019/2020/2021

Director of Community
Engagement

Seek to have cultural capacity training count towards continued professional development
obligations for lawyers and staff.

OCTOBER 2018/2019/2020

Talent & Learning Team

Provide cultural
capacity training
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RESPECT

BUILD CULTURAL AWARENESS ACROSS OUR FIRM AND IN OUR COMMUNITY
Our actions

Targets

Timeline

Responsibility

Promote our protocol for
Acknowledging Country
to encourage awareness
of its importance in
our community

Invite a local Traditional Owner to provide a Welcome to Country, at two significant events
each year.

DECEMBER 2018/2019/2020

Events Team
RAP Committees

Ensure staff and senior leadership provide an Acknowledgement of Country at all significant or
public events. Support leaders to develop a personalised Acknowledgement.

SEPTEMBER 2019

Events Team
RAP Committees

Maintain and review a list of key contacts for organising a Welcome to Country for each
RAP Committee.

NOVEMBER 2018

Community Engagement Manager

Encourage an Acknowledgement of Country at the commencement of internal RAP Committee
and other RAP‑sponsored meetings and other suitable internal meetings through providing
instructions in presentation templates.

SEPTEMBER 2018

Community Engagement Manager

Create and display an Acknowledgment of Country plaque in all of our offices at an appropriate
point within our tenancy in each of our Australian office building(s).

DECEMBER 2018

RAP Partner

Embed Aboriginal and Torres Strait Islander cultural protocols within a protocol document
relevant to State and/or Territory and specific local communities.

DECEMBER 2018

Community Engagement Manager

Building capacity in partnership with Jawun
Each year, members of our corporate services teams immerse
themselves in the day‑to‑day lives of an Aboriginal community
while on secondment with Jawun. Since 2011, Allens and
Jawun have partnered to transfer skills from the corporate
world to Aboriginal businesses, with the goal of building
capacity and promoting community‑led change.
For our Sydney staff, the inner Sydney region provides a local
perspective they may have not experienced before. Kelly Jones
from the Applied Legal Technology team spent six weeks
working with Tribal Warrior in Redfern. While assisting Tribal
Warrior to improve the collation of mentor feedback through
the use of online forms, Kelly spent time working with
mentors from Tribal Warrior’s Clean Slate without Prejudice
mentoring program.
Boxing training underway in Redfern as part of Tribal Warrior’s Clean Slate without Prejudice mentoring program.
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RESPECT

Engaging hearts through art

Responding to colonisation through art

Reviving culture through songlines

Indigenous art has long been a feature of the Allens Collection
of artworks. They are displayed along with other contemporary
artworks across our Australian offices as a way of supporting
Australian cultural heritage. In addition to assisting
emerging artists through the purchase of their works of art,
we are committed to providing support to Indigenous art
communities in other ways, including pro bono advice and the
hosting of events in our offices.

The Sydney RAP Committee co‑hosted an event to launch an
art installation project by Indigenous artist Karla Dickens, Life
Like Liquid. The installation paid tribute to Karla’s forefathers
and mothers and serves as a reminder of the continuing
presence and guidance of the Elders who pervade the present.

Sydney’s RAP Committee hosted the Australian Institute of
Aboriginal & Torres Strait Islander Studies Foundation, which
works to capture the past and the present of the longest
continuous culture in the world.

Research and innovation in remote community
art centres
Allens’ Sydney RAP Committee and our Art Curator, Maria
Poulos, hosted a forum with Ninti One to discuss building
strong futures for remote Indigenous art centres.
Ninti One is a national not‑for‑profit organisation based in
Alice Springs. Through research, innovation and community
engagement, it aims to build opportunities for businesses and
people in remote communities. Recently, Ninti One conducted
a year‑long research project into art centres, the largest of its
kind done in Australia. This research marks the first national
analysis of the production and sale of Aboriginal art. The
forum explored the major industry challenges faced by art
centres and considered possible solutions.

The official launch of the installation was attended by
members of the legal community, the art community, clients
and, of course, the Allens community. The Welcome to Country
was given by Rhonda Dixon‑Grovenor, a musician, playwright
and friend of the artist. Professor Michael McDaniel was guest
speaker and spoke about his personal reaction to Karla’s work,
and about the personal and emotional impact of colonisation
on Aboriginal and Torres Strait Islander peoples. Professor
McDaniel also expressed his desire for a treaty, which he
considers to be the only way to acknowledge and respond
to colonisation.

Fake Art Harms
Lawyers in the Sydney Competition team (Kon Stellios, Molly
Snaith) and Intellectual Property team (Andrew Wiseman,
Emma Gorrie) and more recently a Perth team (Eve Lynch,
Michelle Hofmann, Isobel Rosenstreich and Kate Fitzsimons)
have been assisting the Indigenous Art Code (IartC) and Arts
Law with their Fake Art Harms Culture campaign, which is
aimed at addressing the problem of fake ‘Indigenous’ arts and
crafts being sold in Australia. IartC and Arts Law are currently
advocating for legislative change on this issue.
Allens has been assisting with preparing draft legislation and
advising in relation to implementation of this legislation.
Following the announcement of a Parliamentary Committee
inquiry to consider the sale of inauthentic art, Allens assisted
IartC and Arts Law to prepare submissions for this inquiry.
Allens also provided advice with respect to a proposal for the
City of Fremantle to introduce a prohibition of the sale of fake
‘Indigenous’ arts and crafts within local law.

Speakers included: Tim Acker, Principal Research Leader of the
Aboriginal and Torres Strait Islander Art Economies Project;
Phil Watkins, an Arrernte man who leads Desart (the peak
body for central Australian Aboriginal artists) and Maria
Poulos, Art Curator, Allens.

For the shards of the classical culture of
this continent to vanish would be a loss
not only to its indigenous peoples but
also to all Australians, and to the world.

Their approach is ambitious and designed to address urgently
the loss of Indigenous culture in the form of languages and
songlines around Australia.

Karla Dickens art launch, Sydney 2016.

NOEL PEARSON, QUARTERLY ESSAY 55

Attending the ArtsLaw pro bono award event, 2017.
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REPORTING

TR AC K I N G PRO GR E S S & R EP ORTI N G
Our actions

Targets

Timeline

Responsibility

DECEMBER 2019

Managing Partner
RAP Partner
Director of Community
Engagement

NOVEMBER 2018

Community Engagement Manager
Internal Communications team

SEPTEMBER 2018/2019/2020

Community Engagement Manager

MAY 2020

Community Engagement Manager

Develop and implement systems and capability needs to track, measure and
report on RAP activities.

APRIL 2019

Community Engagement Manager

Liaise with Reconciliation Australia, to develop a new RAP based on learnings,
challenges and achievements.

APRIL 2021

Community Engagement Manager

Send draft RAP to Reconciliation Australia for feedback.

JUNE 2021

Community Engagement Manager

Submit draft RAP to Reconciliation Australia for formal endorsement.

OCTOBER 2021

Community Engagement Manager

Monitor progress through Biannual reporting to the firm’s Board.
internal committees
and updates

Share RAP stories with staff, clients and the broader community, through:
>> regular intranet and Reconciliation Community site updates to all staff;
>> profiling at significant staff meetings and social events;
>> publishing highlights of RAP achievements in the annual IMPACT brochure;
>> circulating copies of our new RAP and Report on Progress to staff, clients and key
RAP contacts; and
>> sharing of stories from staff who have undertaken work with Indigenous businesses
through external networks.
Report RAP achievements, Complete and submit the RAP Impact Measurement Questionnaire to
challenges and learnings Reconciliation Australia.
to Reconciliation Australia
Investigate participation in the RAP Barometer, Reconciliation Australia’s
Research study.

Review, refresh
and update RAP

– 27 –

GA L L E RY

Catherine Hunter from KPMG with Allens’ Anna Collyer, Chris Schulz and Jodie Symes at the
Life Like Liquid art launch, Sydney.
AIME Hoodie Day 2018 Sydney (above) and Melbourne (below).

National Reconciliation Week 2018, Sydney Botanic garden walk.

We travelled to the Garma festival in north east Arnhem Land with AIEF in 2015.

Allens AIEF mentor Giselle Kilvert and her mentee, Cathy, at the AIEF Year 12 graduation
ceremony.

Melbourne RAP Committee hosts David Allinson and Shireen Morris at a presentation on
constitutional reform.

Presentation of artwork from pro bono client The Glen 2016.
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Whitelion Bail Out Launch – Perth 2018.

Remembering Indigenous Veterans Day ceremony, Perth 2018.

Systems engineer Adam Weiser and fellow Jawun secondees in north‑east Arnhem Land,
2018 (above) and (below).

AIEF scholarship students and alumni from Melbourne Grammar School and Scotch College,
Melbourne at a Food for Thought Lunch hosted by Managing Partner Richard Spurio,
September 2016.

AIEF Year 12 students from schools in NSW, Victoria and WA, learning how to ace an interview
with the team from Allens during the Learn It, Live It! Work Readiness Workshop, August 2017.

Competitors in the 2018 Indigenous moot. (Photo courtesy of Indigenous Lawyers Association
Queensland)

Perth RAP Committee members attend the Walk for Reconciliation.
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Current RAP committees:
BRISBANE John Hedge (Chair), Kate Ah Shay, Inez Botta‑Stanwell, Peter Brennan, Amy Detheridge, Sarah Griffin, Christa Howat,
Katherine McNamara, Ryan Nash, Christina Russell, Whitney Shanahan, Maggie Shelton, Ben Zillman.
MELBOURNE Elyse Adams (Chair), Sebastian Cross, Chandni Dhingra, Georgia Dobbyn, Jessye Freeman, Nicky Friedman,
John Jacob, Mohamed Khairat, Alek Kudlicki, Sarah Lunny, Adam Percy, Elise Rutherfurd, Fletcher Stewart, Jodie Symes, Alice Wald,
Chadwick Wong, Holly Woodcroft.
PERTH Nicholas Creed (Chair), Elliot Clutterbuck, Ilaria Corbett, Darcy Doyle, Kate Fitzsimmons, Jonathon Holborn, Laura McNama,
Julie Moore, Fiona Potter, Isobel Rosenstreich, Thanushar Sridaran, Jay Tampi, Gerard Woods.
SYDNEY Ian McGill (National RAP Partner), Micaela Bassford, Briony Beckett, Valeska Bloch, Emma Bowers, Phoebe Boyle,
David Bradbury, Roseanna Bricknell, Isabel Burraston, Ying Chin, Tiernan Christensen, William Coote, James Daniel,
Andrew Devaraj, Katie Hawthorne, James Higgins, Elise Ho, Kelly Jones, Daniel McDougall, Alex Ortner, Maria Poulos, Keerthi Ravi,
Corinne Rochester, David Rountree, Georgia Sands, Geneva Sekula, Jo Seto, Eric Shi, Ammy Singh, Dennis Smith, Simun Soljo,
Theodore Souris, Lina Starling, Meg Tripathi, Katherine Tsatsaklas, Heydon Wardell‑Burrus, Connie Ye, Stephanie Zughbi.

Allens is an independent partnership operating in alliance with Linklaters LLP.

CONTACT DETAILS
Jodie Symes
Community Engagement Manager
T +61 3 9613 8486
Jodie.Symes@allens.com.au
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